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Information

Category:
Organizations - Mon-Profit
Organizations

Description:

SHRM'’s HR. Young Professionals group
helps create a foundation for SHRM's
professional members aged 30 and
under by providing resources and
educational opportunities relevant to
the young HR professional today and
building community for the next
generation of HR. leadership through
social media and networking activities.

Privacy Type:
Open: All content is public.
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Danielle Sikorski Any updates on the Chicago SHRM group?
d L | Monday at 12:28am - Comment - Like - Flag

=== TalentAssist Instigate Looking for a Sales position in MN, Look No
nsfigate fnc. Further... Flexpak- White Bear Lake, MN:
&ﬂ http://www.simplyhired.com/job-id/Ibhj62ormg/sales-engineer-jobs/
August 19 at 10:10am - Comment - Like - Flag

Chuck Salvetti Ever wonder "Do we need to worry about an employee
complaining about being harassed via e-mail or cell phone?" Want to know

the answer? Visit SHRM's HR Q&A section online at
http://www.shrm.org/TemplatesTools/hrga/
Pages/emailphoneharassment.aspx.

August 16 at 9:24am * Comment - Like - Flag

Chantal Rotondo Hey YPs- SHRM's Member Get a Member program ends
Friday. Refer a friend and get $25 to Amazon.com and chance to win $500!
www.shrm.org/getamember

August 11 at 12:13pm - Comment - Like - Flag

Tracy Liaw Get Top 5 Wage & Hour Compliance Tips from SHRM! Visit
http://www.shrm.org/FreeContent to download our insightful article.
August 3 at 2:14pm - Comment - Like - Flag

Lindsay Edelson Any upcoming events in the NYC, North Jersey area?
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How to become the “go to” person

AtWork | Uncategorized

The other day | got my wife fo watch an old movie with me called “City Slickers.” It's about a
group of businessmen who do a short stint as cowboys driving a herd of cattle in the Midwest.
The trail boss (aka the guy running the show when theyre not on the ranch) describes the
meaning of life as “just one thing.” That’s what inspired this post today.

I've been writing a series over on my other blog about young HR professionals, SHRM, and how
to get more credibility. If there's one thing I've learned in my short career, it's that you need to
be good at a lot of things, but you need to be really great at doing at least one thing.
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SHRM10

http://upstarthr.com/shrm10/

The journey

This little adventure all started back in January 2010. I wrote a
post talking about how the national SHRM conference was too
expensive and that other events could supplant its power in the

HR space. Then I got a challenge from Eric Winegardner of

Eric's mug

Monster. The gist of it? Put up or shut up.

So after some thought, I agreed to come to the event to see
what it's like and to tell others about my experiences. That's what this is all
about. There's a little more, but I tend to ramble, so we'll move along.

Follow me during the SHRM 2010 conference

If you want to see what's going on, just click here to follow my updates. I

plan on turning this project into a free eBook somewhere down the line, so if
you want to stay current on the news feed and find out when it's coming, just
click here to get free email updates.

My butt-kicking partners




Your turn

What’s your passion? How can you

leverage that into actions that

help others?




Action = Learning




Read something... anything...




Pro = fes " sion * al development

Google

Reader




Learning-not a bad word




Your Turn

What can you do to turn your actions

into learning opportunities?




Learning > Fun




Make connections

MASTERMINL

Easy to learn. Easy to play. But not so easy to win
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Get smarter

You are the
average of your 5
closest friends.
Jim Rohn




Be better looking

Cee—————

\ EAN ALWAYS MAKE
You SMILE.-




Your turn

How can you put these ideas to work for

you by being intentional about your

Ccarccer and personal success?




Resources

e Free eBooks to start:

J upstarthr.com/ amazing

Get free email updates:

upstarthr.com/ feeds

° upstarthr.com/ hri01

* upstarthr.com/hrninja

° Blogs I recommend:

° hrringleader.com

e rchaul.com

e lisarosendahl.com

° renegadehr.net

rockethr.com/feeds

Book reviews I've done:

upstarthr.com/ bookrev
Link to my presentation

upstarthr.com/ sponge

Email me

ben@upstarthr.com
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